{ ' M EXEMPT UNDER 44 U.8.C. 2512

- UNITED STA Tk JF AMERICA | DO . AITE IN THIS SPACE
NATIQNAL LABOR RAELATIONS BOARD Casn Date Filed
CHARGE AGAINST LABOR ORGANIZATION 20-CB-9986~1 6/13/95 -
OR ITS AGENTS

INSTRUCTIONS: File an originat and 4 coplet of thia charge and an sddifional copy for each arganization, aach local, and wach Individusl named
Ist Ham 1 with the NLRE Ragional Direcior ot the region in which the alleged unfair iabor praciice occurred of ig occurring.

T LABOR DRGAMIZATION OR ITS AGENTS AGAINST WHICH CHAAGE IS BROUGHT

a. Nama ﬁ j..lfifn Raprpsentative E contagt
iliiard Hatch an
CALIFORNIA NURSEE ASSOCIATION

Jan: -
¢, Telephone No. chddress {siraer. city. srate and ZIP cade)
NA Sacramento
(916) 446-5021 | 100"31¢th Street, Suite 200, Sacramento, CA 95814

s. The above-named organization(s) or its agents has {have) engaged in and is {ara) engaging n unfair labor practices within \he maaning of
sectian 8(b), subsection(s) (Hst subsections) {1); (2Y; 9{a) _ of the National Laber Reiations Act,
and 1hese unfair 1abor practices are wnfair practices attecting commerce within the mearing of the Act.

2. Basis of tha Charge [ser forth a clear and concise stataman ol the lacls constituting the alleged unlair labor praclices)

See attached.

3 Mams of Emplover  Kaiser Permanente, Kaiser Foundation 4, Teleghans Mo.

Hospitals and the Permanente Medical Group, Inc. (91e¢) 973-5000

5. Localion of plant tnvolved (sireef, city, state and ZIP coda) 6. Employer representative 10 contlact

2025 Morse Avenue, Sacramento, CA 95825-2115 Leslie Pratt, Sue Ostfo
Robert M. Brosnan,
Jear

7. Type of estabiishment {factory. mine, wholesaler, ®ic.} R. Identify principal product or service 9. Number of workers employed

Health Care Health Care Unknown

10. Fult name of party filing charge
Lucia Stevenson : !

11. Address of party filing charge sireei. city, stara and ZiP cooe! 12. Telephone No.

1114 Meadow Gate, Roseville, CA 95661 ' (916) 784-7526
i

R 13. DECLARATION
[%?/Gru that | have read the above charge and ihat the staternents therein are (rue to the best of my knowledge and belief.

{
By ALl dreie é; ~/'7-rf-’"lfﬂ;.‘fs,f'£"\._

(Fignatureé of represeniative or parson making chay, 'i {litta ar office. il any)
Adgress 1114 Meadow Gate, Rosevil e, CA 95661 (916) 784-7526 06/12/95
{ Taleghone No.} {dale)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U & CODE, TTTLE 18, SECTION 1001}



Attachment to Charge Against Labor Organization and Its Agents
2. Basis of the Charge

By arbitrarily, discriminatorily, and violating good faith
requirement, CNA, and its representatives including, but not
limited, to Janet Sass McDermott have negatively impacted Lucia
Stevenson, vis-a-vis, her job assignment (s}, duties,
responsibilities, all thereby subjecting Ms. Stevenson to the
spectra of demotion and/or loss of seniority, loss of other terms
and conditions of employment including wages and benefits, and
potential loss of employment thereby resulting in an apparently
viable wrongful discharge all due to Ms. Stevenson being “temporary
loaned" te a management position within Kaiser Permanente Hospital
in Sacramento. The loan of Ms. Stevenson’s position within the
Kaiser Sacramento operation to a management category was done and
accomplished with the full, express and knowing actions of the
current Kaiser management due to an extensive past pattern of
practice of Kaiser Permanente Hospital and related facilities. CNA
now apparently throughout its Union representation process, and in
particularly with respect to Janet Sass McDermott, denies the
existence of said past pattern of practice all to the detriment of
Ms. Lucia Stevenson. Moreover CNA and in particular Janet Sass
McDermott, have denied Ms. Lucia Stevenson the required and
necessary representation that CNA is obligated to perform on her
behalf in dealing with and negotiating with Kaiser within the
parameters of this past pattern of practice and the existing
Collective Bargaining Agreement to assure that Ms. Lucia Stevenson
is not negatively impacted by an apparent recent political and
adversarial relationship by and between CNA and Kaiser management.
As a resnlt thereof, it appears that CNA generally and specifically
and including, but limited to, Janet Sass McDermott as CNA’s
representative have developed a personal animosity toward Ms.
Stevenson and promote overtly and covertly a personal and political
favoritism towards others including, but not limited to, individual
CNA unjon members all to the detriment of Ms. Stevenson thereby
significantly impacting Ms. Stevenson’s employment status and her
long standing Union designated position, thereby creating the
likely and real negative impact on her salary, wages, bhenefits and
Union security and, as noted above, the pregent real threat of loss
of employment which would result in a wrongful discharge.

It is patently obvious that the dispute is by and between Kaiser
Sacramento and CNA due to perceptions, attitudes and relationships
while extending past, pattern and practices, none of which Ms.
Stevenson promoted or authored by, rather Ms. Stevenson, upon
representations that a past, pattern and practice existed by Kajser
relied upon those representations that her assignment via a loan
position to a management position would not create any detrimental
impact on her wages, hours or working condition. Rather, the
reverse has been true, verbal and/or written threat by CNA and
Janet Sass McDermott specifically, none of which has been resolved
to the present and therefore require the filing of this charge.

FAHNOOS ACOLAIAR
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- PO e UNITED STAfE 7 AMERICA

M EXEMPT UNDER 84 UL.C 3512

iR DG . TRITEINTHIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGEAGMNSTLABOROHGANEA“ON -
OR ITS AGENTS 20-CB-9986-2 6/13/95

INSTRUCTIONS: a an original and 4 copies of this charge snd an additlonal copy tor aach

i itarm 1 with the NLAS Regional Director ol the regton in which the aileged unfair Iaher practice oceurred oF 3 ocourTing.

7 LABOR ORGANIZATION ORITS AGEMNTS AGAINST WHICH

arganization, ench local, and

ach indlvidual named

CHARGE IS BRQUGHT

a. Mame

CALIFORNIA NURSES ASSOCIATION

b. Unign Representative to contact
Williard Hatch and
Janet Sass McDermott

d. Address {sireel. city, state and 21P code}
CHA Sacramento

¢. Talephane Mo.

(916) 446-5021

Suite 200, Sacramento, CA 95814

1100 11th Street,
e. The above-named arganization{s) or its agenls has {hravae) enga
2) Q?a)

=
F

ed in and is fare) engaging in unfair labor praciicea within the meaning of

of the Mational Labor Relatians Act

saction 8{b), subsection{s) (/ist subsections) H
and these unfair labaor praclices are untar practices atfecting commarce wilhin the meamn

q of tha Act.

See attached.

 Basis of the Charge (sat lorih a clear and eoncise statermant of the facis sonshituting the alleged

unfair lebor praclices)

3. Name of Employer

Hospitals and the Permanente Medical Group, Inc.

Kaiser Permanente, Kaiser Foundation

4. Telephone No.

(916) 973-5000

5. Locatian nf plant involved (street, city, siate and 2P code)
2025 Morse Avenue Sacramento, CA 95825-2115

§ ey R BETE, S b
Robert M. Brosnan
Jeanne Bollinger

e

7. Type of establishmant {factory. mina, wholesalsr. etc.)
Health Care

Health Care

8. Identity principal product ar arvice

9. Number of warkers employed
Unknown

10. Fuli nare of party filing charge
Dawn Lambie

11, Address af parly fling charge {street, city. state amd ZIiP coae)
2617 Swindon Court, Rocklin, CA 95765

12. Telgphone NG

(916) 632-0939

i

13. DECLARATION
rge and that tha statsments thersin ara

true to the best of my knowledga and betief.
Attorneys for Dawn Lambi

l

|

8 e & "
~ijing charge) (titio or office, if any)
Address , 2nd Floar = 0g/12/95
Sacramento, California 958 14 { Telaphone No.) {aate)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE A

ND IMPRISONMENT (L. & CODE. TITLE 18, SECTIDN 1001}



Attachment to Charge Against Labor Orgamization and Its Agents
2. Basis of the Charge

By arbitrarily, discriminatorily, and violating good faith
requirement, CNA, and its representatives including, but not
limited, to Janet Sass McDermott have negatively impacted Dawn
Lambie, vis-a-vis, her job assignment(s), duties, responsibilities,
all thereby subjecting Ms. Lambie to the spectra of demotion and/or
loss of seniority, loss of other terms and conditions of employment
including wages and benefits, and potential loss of employment
thereby resulting in an apparently viable wrongful discharge all
due to Ms. Lambie being "temporary loaned" to an education position
within Kaiser Permanente Hospital in Sacramentoe. The loan of Ms.
Lambie’s position within the FKaiser Sacramento operation to an
educator category was done and accomplished with the full, express
and knowing actions of the current Kaiser management due to an
extensive past pattern of practice of Kaiser Permanente Hospital
and related facilities. CNA now apparently throughout its Union
representation process, and in particularly with respect to Janet
Sass McDermott, denies the existence of said past pattern of
practice all to the detriment of Ms. Dawn Lambie. Moreover CNA and
in particular Janet Sass McDermott, have denied Ms. Dawn Lambie the
required and necessary representation that CNA is obligated to
perform on her behalf in dealing with and negotiating with Kaiser
within the parameters of this past pattern of practice and the
existing Collective Bargaining Agreement to assure that Ms. Dawn
Lambie is not negatively impacted by an apparent recent political
and adversarial relationship by and between CNA and Kaiser
management. As a result thereof, it appears that CNA generally and
specifically and Iincluding, but limited te, Janet Sass McDermott as
CNA's representative have developed a perscnal animosity toward Ms.
Lambie and promote overtly and covertly a personal and pelitical
favoritism towards others including, but not limited to, individual
CNA union members all to the detriment of Ms. Lambie thereby
significantly impacting Ms. Lambie’s employment status and her long
standing Union designated position, thereby creating the likely and
real negative impact on her salary, wages, benefits and Union
security and, as noted above, the present real threat of loss of
employment which would result in a wrongful discharge.

It is patently obvious that the dispute is by and between Kaiser
Sacramento and CNA due to perceptions, attitudes and relationships
while extending past, pattern and practices, none of which Ms.
Lambie promoted or authored by, rather Ms. Lambie, upon
representations that a past, pattern and practice existed by Kaiser
relied upon those representatiens that her assigrnment via a loan
position to an education position would not create any detrimental
impact on her wages, hours or working cendition. Rather, the
reverse has been true, verbal and/or written threat by CNA and
Janet Sass McDermott specifically, none of which has been resolved
to the present and therefore regquire the filing of this charge.

FPPOVOOAZVCOLEING



