P R UNITED STx 3 OF AMERICA D. JOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

Cate Filed
32-CB-5769-1

4-26-2004
INSTRUCTIONS: File an original and 4 copies of this charge and an additional copy for each orgenization, each local. and each Individual named
in ltem 1 with the NLRB Regional Diractor of the region In which the

ged unfair labor practice occurred or is occusring
1. LABOA ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a Mame California Nurses Association

c. Telephone No,
510-273-2200

b. Union Aspresantative to cantact
Deborah Burger,

¢, Address fsireet, city. stete and ZiP code)
2000 Franklin Street

Pres.

Gakland, CA 24612

2. The ahove-named organization{s) or its agents has fhave/ engaged in and is (are/ engaging In unfair labar practices within the meaning of
saction 8[b), subsection|s| ffist subsections)

(1Ha) & (2}

and these unfair labor practices are unfair practices affecting ¢commerce within the meaning of the Act

of the Mational Labor Relations Act
2. Basis of the Charga (set farth a clear and cencise statemant of the facts constituting the alleged unfair labor practices)
See Attached
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Nate e By

3. Name of Employer

Tenet Health Care Inc
Los Gatos

4. Telephone No.
d/b/a Community Hospital of

408-866-4008
5. Location of plant involved fsireet, city, state and ZIP codef
815 Pollard Road, Los Gatos,

Ch 95032

6. Employer representative to contact
Rokbert Brown

7. Type of establishment (factory. mine, wholesaler, etc.)

acute care hospital

8. Identify principal preduct or service

9. Number of workers employed
acute patient care

Approx 250 nurses

i0. Full name of party filing charge
Sherril Hopper

11. Address of party filing charge (streer, city, state and ZIF code/
779 Montrose Avenue, Palo Alto, CA

12. Telaphone No.
94303

650-483-2393
| decl

t | have read the abow
M o

r’s:gnawre éf reprasentative or erson mak;
Address NQtL

arge and that the statements therein are true to the best of my knowledge and belist
ng charge!

10nal R1%

Suite

John C. Scully Attorney
Work .eqal Def. Fdtn
raddock kd.

(titfe ar office, if any)
, (703) 321-8510 4/23/04
Sprlngfleid, VA 227160 (Telepione No.

{daie)
WILLEUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED 8Y FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001]

13, DECLARATION




2265709 A

The Charging Parties and similarly situated employees are employed by Tenet Hospitals.
There is no exclusive collective bargaining agent.

At a time unknowr, the CNA negotiated and entered into a secret agreement with Tenet
before the CNA has an uncoerced majority support at the Los Gatos Hoespital or other Tenet
facilities.

The secret agreement gave certain rights to the CNA to assist the CNA in organizing the
Tenet facilities including the Los Gatos facilily. As part of the agreement, CNA ncgotiated 4
coilective bargaining agreement favorabie to the business interests of Tenet and other
actions to aid Tenet.

The CNA unlawfully accepted the assistance and support of Tenet in the form of access to
the above named employer's facilities, employees and contact information for employees and
bargaining with the CNA while denying that access to other employee organizations at a
time during which the CNA did not have the uncoerced support of a majority of employees.

The CNA in cooperation with the employer Tenet has acted to deprive employees of their
right to voluntarily choose their own collective bargaining representative or to refrain from
choosing a callective bargaining representative by recognizing and bargaining prior to CNA
having the uncoerced support of a majority of employees, by CNA accepting unlawful
assistance from Tenet, and by entering into an agreement that aids and assists and provides a
preferred status to the CNA in its efforts to be recognized as the exclusive bargaining
representative and therefore, that discriminates against employees who do not wish CNA to
be recognized as their exclusive representative.

These and related actions restrain and cocrce employees in the exercise of their § 7 rights,
illegally interfere with, dominate and assist a laber union, and illepally interfere with the
formation -- or rejection -- of a labor union among, Tenet employecs. Morcover, the CNA
has violated the Act by negotiating with Tenet as the exclusive bargaining representative of
employees at a time during which the CNA does not have the uncoerced majority support of
employees.




